Day 2 First Session  

Note to self: remarkable number of occurrences of poor visual design in slides that made them almost unreadable by audience.

Patsie Polly at UNSW (Pathologist)
Work Integrated Learning....for developing identity. De facto session chair:)

10/200 make it into medicine from Medical Science degree.

Assessment coupled with reflective practice – lots of push back.


professional practice/authentic skills develop/personal achievements

Smart Sparrow adaptive elearning platform – gotta track this down

Dan Hickey noted that developing stronger students is feeding a stronger colleagial connection to future.

Ungraded portfolio work.

Q: Given that very few students end up as research students?? how to conceptualize the assessment of research skills – what is workplace alignment for students who end up 'elsewhere'. 

Q: Experience with 'consumer' side for recognition of the skills development.

Q: How is your authentic teamwork assessment task constructed and evaluated?

Clearly valuable for identity construction!!

Geoffroi Garon  – Canada
Digital Bages...in Living Labs and Fab Labs

PhD student in social design and participant in Living Lab and Fab Lab

research is directed at the analysis and understanding of digital social systems. Seems like he's looking at the Fab/LL ecosystem as a anthropological community. Pitch for open space innovation space....badges?? Cadre21 badges for teachers (metacompetencies) learning int the social space (academic, work, social are the 3 spaces. Uses BadgeOS and is embedding evidence as central feature. Dan Hickey Design Principles Documentation...idea of using badges to 'valorize' --- is this the same as validate? Wonder about language issues here.

Get slides for badge structural ideas. PhD will address badge ecosystem design. Uses Remake Learning Competencies. Check out echoFab badges. Using blockchain a a ledger for other forms of badging.

BadgeFactor is all in one badge system using BadgeOS as wordpress plugin? Open source project as Open Source (freemium) project. Here's the github (wish I knew what I was saying by that --- more lobes needed) for this project. https://github.com/ctrlwebinc/badge-factor 

Dan raises the issues of assessment of deeper meaning of badge – etextiles for instance raises question about what was learned or mastered – electronics or design? use of technology or trace level understanding of the tech. – should talk to Dan about this a little. Serge's response asks us to think of badges in a more narrative sense – how does a collection of badges tell a story – articulating that story for the recipient of the badges or even for the learner is a challenge all to itself. Note to self --- Serge has a deeply democratic and participatory bent.

Why so attached to Fab Labs? Lots of makerspaces across Canada – silo issue?

Strong sense that many (most) badges are still very much participation driven.

Aikaterina … Greece
Using eportfolio to help students reflect on experiences to self regulate their learning experiences and thereby reduce overall first year attrition. Elgg as open source eportfolio tool? Here is webpage – https://elgg.org/ 

Self regulated learner Zimmerman 2012?

katialex@webmail.unipi.gr – to get presentation

Question was asked whether the plan is for the student to maintain and develop this ePortfolio through life. Katia certainly hopes effort will grow though life long record is distant goal

Keynote Session:

Daniel Hickey

(Pearson Acclaim) Pete Janzow

David Leaser (IBM)
Dan Hickey: Competencies in Context
time based learning – performance based learning

IMS Global – need to pay attention to how this group defines competencies – labels

Educause Review Mark Leuba article --- self paced implies isolation? 


agnostic to source of learning while maintaining clear and transparent standards

Project EQUIP – DOE Competency Based Education Network – just published standards 

Standards for Educational testing – validity is not a property of the test. lobespeak to quote Patsie:)

The Carnegie Unit – Silva, White, and Toch --- get this! download at this link https://www.luminafoundation.org/resources/the-carnegie-unit 

Badges for Lifelong Learning – overview.

Phronetic knowledge? - more lobespeak:  http://flyvbjerg.plan.aau.dk/whatisphronetic.php 

Recognize Assess Motivate Study – intended practices, Enacted practices, formal practices

PBS Student Reporting Lab has thriving badge system  Leah Clapman Leah Wilson


competencies were implicit in the badge rather than explicitly evaluated.


https://studentreportinglabs.org/  – weblink


http://dpdproject.info/details/pbs-news-hour-student-reporting-labs/ – badge system

S2R project in UK Lucy Lewis – participation badges at some level – strike balance between rigor and participation. http://dpdproject.info/details/supporter-to-reporter-s2r-medals/ for description of system

Note that both thriving Badge systems are NOT heavily validated

Post award endorsement is tremendously important (the eBay model)

UC Davis program died and director left (for where?) Asia Society failed similarly, too much front end effort.

4H seems to have failed by making redundant badges.

of 7 competency based projects only 1 is still thriving – puzzling  Competency Based Education Report Gates Foundation – report, get it. I think this is the link http://www.jff.org/publications/next-generation-cbe-designing-competency-based-education-underprepared-college-learners Badges for work outside of class were not accepted by teachers inside the system. 

SkillsUSA and PLTW badges are suspended (I'm puzzled –is this right?)

Q: Is the failure of competency based badges a failure of the tool or to establish value for the badge. --- competency defined to narrowly and too much concern with rigor may have killed them

Bernard asked whether there was evidence that some learners were well served by badges in spite of the failure of the project.

Tracy Penny Light --- participatory badges as gateway drug to competency driven assessment.

Layering Badges into existing systems that are coherent was more likely to lead to success than building a whole system from scratch

AAEEBL conference -proceedings.

Portfolium is working with CTE world mostly. Working with Credly. Early stages. https://portfolium.com/ 

David Leaser IBM Training Group
IBM Badge system

Code Monkeys need real social and teamwork skills – no longer locked in back room

Switch teams every 6 months. Recognize skills and abilities NOT position.

· note to self: How to we train students to understand gig economy and reasonable cost structure.

credentials  timely/verifiable/portable/discoverable  core pillars.

resume worthy IBM skills

craft message to match what clients are listening for.

First badge needs to be 'easy' – don't require too much effort (car wash punch card model)

Zhang How do I recognize thee? (whitepaper from IBM Smarter Workforce Institute)

- note to self: post badge endorsement 

- note to self: Watson Analytics

- note to self: Why not implement an IBM style system at COCC? Could replace current promotion model for newbies who seem very anxious about trust based system

Q: unBundle vrs aggregate for badge recognition. Leila's comment – still don't have answer

Dynamic Labor Market data built into Pearson Acclaim

Certification is a Gateway and Badges are a Pathway – great thought

Peter Janzow (Pearson Acclaim)
Pump as much data into the open badge platform

Badges for purpose not for fun – if it's not claimed it's not relevant

60% see alt cert as important to institution 40% see it as alternative revenue source

Hosted badges only not baked badges because of concerns about falsification and need to track data. This is an interesting assertion – baked badges can't be validated? I thought I baked a validation code into my badges.

4.5 million badges to 700,000 users.

If we issue badges do we accept badges? Symetric power:)

UX interviews to establish what skills needs are and how they are assessed? Be sure to establish social credit 

Santa Barbara

Harper College

Arundel College

California CC system did research on entry level data skills requirement (400 employers interviewed) and developed pathway to skills. Defined outcomes (competencies) but did not define how colleges need to meet those competencies. Worth looking at this model. Question about who the 'Issuer' or brand of the badge.

Badge has value based on brand in the normal way. This mitigates against disruption.

Hard to earn badges are claimed the most and shared the most – seems at odds with Dan's analysis

Domenic Petronzi: University of Derby
Q: Why did you think that badges would help with the MOOC problem?

Q: What about hosted very baked validation issue that Peter raised

There is a pan European quality assurance frame for MOOCs? worth having – OpenUpEd  http://www.openuped.eu/ 

Clear institutional process for designing and approving any badge proposals to assure brand value

Badges add together to form visually related 'megabadge' which was the aggregate of unit badges – connects with my weird idea of using Alhambra patterns for badge shapes:)

Interesting badge forms to distinguish different badge groups – share with Astir

Using BadgeKit (I thought I was told to avoid BadgeKit??)

Proposed an idea for showing all badges available and highlight the ones earned to give context for earner

Course satisfaction increased with badge implementation and made physical instances to put on lab coats. Good use of digital technology to drive embroidery machines – have to check into this

Norman Vaughan : Mt Royal Finding the sweet spot
It's all Partner Relationship  tinyurl.com/epicoct2016 for slides

teacher education program --- every semester students are in schools to form professional ID

sweet spot between classroom experience/field based experience/person experienced

Their teacher ed framework is same visual model as our themes --- heh heh

Leader in Me – 7 habits for kids (a little irritating) 

University of Aukland is the mothership – I missed this, in what way?

Google drive as learning locker where they continuously build their learner profile and eportfolio

reflection component was pushed by need to document in eportfolio – relevant to Patsie's experience

Continuous need to reinforce the acculturation of goals and value.

Not just scrapbooking – not just collecting artifacts. Must reflect on experienced

Design touchstone experience that ties to portfolios each term for whole 4 yr cycle.

Also connected out to mentor teachers from field experiences – they actually go out every term for field experience.

Anna Serbati: U of Padova (IT)  anna.serbati@unipd.it
Promoting recognition of competencies from a range of informal and formal setting through the construction of eportfolios

Built or had a tool for self assessment of self regulation of learning (Brendan mentioned an existing tool from New Mexico)

Included a need to provide evidence to support self assessment of competencies.

Portfolio for youth leaders and workers model – existing model? Yes European Portfolio ...

Peer Assessment for final product.

One strong effect was learning from each other by viewing other's portfolios.

Ownership of learning and the desire to find and keep evidence of competence was significant

Unresolved privacy issues. Peer feedback was difficult. Emotional issues

Anna provided lots of scaffolding


-note to self: have the students check into digital footprint which is informal eportfolio

Orna Mary Farrell: Dublin City University orna.farrell@dcu.ie
Lots of scaffolding for technological skills growth.

Flexible Learners – non traditional and out of classroom.

EU Folio project with on Microsoft or Mahara

ATS2020 Transversal Skills – pan European.

graduate attributes are institutional response to need to prepare for workplace

Q: What do we mean by underutilization of ePortfolios?

delphi group meet in 1990 and defined critical thinking and published document. get it!

JISC definition of eportfolios

Folio thinking from Stanford in 2010 – can I find this? Tracy Penny has reference?

All students will be on Mahara doing eportfolios by next year? has shareable control

Ownership of portfolio – goes with them and they have control.

Keynote

Tracy Penny Light  Thompson Rivers University  tpenneylight@tru.ca get these slides if possible – check, is Thompson Rivers in Kamloops?
RIPPPL project

Personal Pathways and Portfolios

Be careful not to overemphasize workplace preparation rather than cross disciplinary learning

Edugains.ca – ideas about learning map Learning/Working/Living, great image

Reframe soft skills as professional skills as opposed to disciplinary  or technical skills

Portfolio requires reflection (for Penny) as opposed to merely showcase artifacts

Hailee discovered that others saw her as an expert about Hailee

Portfolio thinking across the years of a student's experience is critical to maximizing value.

transcripts are mostly meaningless?? – sort of what she said. New version learning records

U Buffalo has pathway models through the curriculum – portfolio guides and informs plan

IUPUI has another pathways model – need to track this down.

TRU pathways models – complex but need to take a look.

Discover – Connect – Experience – Become, great language and framework and rubrics

still at proof of concept and not fully implemented yet

RIPPL covers bridging between HS/Higher Ed/Workplace

K-12 has already been redesigned to include portfolios so connection to college is natural

K shaped learning for liberal arts program? – from Inside Higher Ed

Epistemic Fluency – yikes, academic speak! – what we now call Lobespeak:) e.g. Patsie

question about best practices to take portfolios from course to campus level – needs to be tightly integrated into program to build value and develop skills, Needs to tie into campus culture beyond just integrating with campus mission.

Jim Groom (Reclaim Hosting) Our Portfolio could be your Life
Friend of his with 10yrs and 2300 followers lost his account because  a catfisher with a 24hr account and 0 friends report him for impersonation and FB pulled his account. What algorithm?

eportfolio means what? assessment, empowerment, what? 

stephen farnsworth has claimed his space on the web.

sidney mullis evolving in real time.

timeline.js  explore timeline tool

empower students and faculty to bulid identity 

Anthropology 101 (ANTH101) – great shared experience (privacy issues?)

Martha Burtis Making and Breaking DoOO quote

Audry Watters: Attending to the Digital blog – lovingly cultivate our public space and domain

reclaim hosting provides personal domain services – what is the fee?

Digital Storytelling 106 – narrate your work online. Free web domain – 30% still have them

What are the practical take away skills to building your own webpage?

Federico Giancinelli Competencies/Badges (Cineca and .bestr)
Roundtable
Bernard talks about eport and badges as cultural artifacts that tell a digital narrative about ourselves. What if we don't help our students understand the power of narrative in relating to the world? Narrative is a core part of how we relate to the world and create opportunities. Portfolios are the older form of validation.

Lifewide learning as new descriptor for lifelong learning

eportfolios are a more complete? representation of skills acquisition. Dont try to 'measure' the portfolio which isn't really an assessable object. Again the reference to a learning narrative – Dan H

managing your own credentials? Making value of credential relevant  – perhaps this is an emergent value? 

Kerrie Lamoie --- 2.0 badge spec is considering embedding evidence in the badge instead of merely a pointer to a evidence page. Badges are intended to be more portable as opposed to a static repository that may characterize eportfolios. Students who don't finish a degree still have captured serious learning of value. Reason for metadata is....?? value of data in badges adds value to this discussion – I'm still thinking about the value of svg badges that respond to metadata in the badge.

Serge – we infer competency from performance of tasks as opposed to surface evidence of that competence. 

Dan – you can use reflection to measure engagement but not? other skills. Also thinks about edges of ownership and the various spaces that badges work in. Consider whether the badge will get you the interview or get you the admission and that the evidence standing up to scrutiny as the viewer drills down

--- not sure what stimulated this thought but what if I personally issued a physics badge for PH202 could I get COCC to endorse and accept it. Under what circumstances would they pull their endorsement for me to assert badges? Would be a very interesting test project. – recognition is at root.

Dynamic nature of badges might need us to figure out tools for allowing the badge evidence to evolve or endorsements to be added the develop the value of the badge.

Bernard  – we want wonderfully lopsided people (on his graduate team) but it takes time to sort out how such a person will work on the team and avoid the simple version of credential checking. How do we help everyone learn how to manage our identities in this new world.  Place curiousity and culture of learning above credentials will still be here when traditional credentials die. Culture of learning is deeply valuable and worthy institutional goal. Bernard has a story of being hired by someone who thought he might be the best fit for their position based on reading his blog. This probably informs his sense of the value of narrative (show your work – if you're not online you dont' exist-- find source)

Personal learning networks – work with teachers to understand that. Needs to start from the moment the student enters the learning environment. – hand a student a word and ask them to become an expert (cats for instance) to get them to understand earlier the power of dedicated digging to bring expertise. Very much a deep commitment to old school liberal arts.

Don – too much badge sticker work in classes. Better to help students figure out how to articulate out to the workplace (Deakin College has interesting challenge process for graduate skills validations) . 

Who warrants evidence of learning and acheivement? Is there a need for badges or should we be chasing Bernard's question of curiousity for learning without concern for certification? Tracy's questions nicely framed – my sense is the panel didn't really address the question.

Tracy – what is role of eportfolio in lifewide learning – as tracker?

Patsie – thinking hard about the transition from guided curation of their portfolio to self driven/actualized agency over their own narrative and it's career importance. Locked parts of the website seem critical – can css manage access to certain classes based on a login?

How to we put students in position where they can fail but be able to work with it and recover to model the actual experience of life.

So much data........arghhhghghghg!

Met some folks from Coventry University who have been hosting regular badge workshops

Roughly 80-100 attendees here (gives me a sense of the budget for this 3 day event)
