Phillip at UT Austin – Innovation Officer (knows Eric Roe) – Chatted with before start
A variety of badge projects including badgeable skills in Engineering courses intended to be portable to makerspaces across the campus. Hoping to get the badge accepted at commercial makerspaces in the region.

ACRO – registrars professional organization. Phillip feels that this is a critical entry point. UTAustin is considering using ABET (engineering accreditation body) to push engineering school to adopt explicit rubrics which would support badging various skills. Philips big challenge is finding faculty who will commit their evaluation/assessment process to paper for various skills. They prefer to stick with the pornography solution --- they know it when they see it.

Nate Otto's setup for Hack Open Badges session
Build Understanding of Badges

Rethink the Open Badges ecosystem

Sketch out services to improve Open Badges ecosystem

Contribute to Open Badges 2.0

Serge feels that badges are too passive – have them and show them but don't convey value yet (much). How do we make badges be about giving and receiving value (social or otherwise)?? – my question: What value do badge holders at IBM get from that badge system? – after David Leaser's talk on day 2? I think I understand better.

Nate: Badges are trust networks that give and recognize trust. How do we make everyone a valid badge issuer? How do we allow badges to evolve? Can we build trust by using badges within the institution to track value development/creation? 

I need to get competent with GitHub for badges and take a look at what people are interested in changing and growing about badges and the ecosystem. Nate pointed at a badge2.0 blog somewhere that contains some of this disucssion.

Rubrics as tool for making clear and transparent how we assess skills and abilities need to drive badges. Is this a tool for moving the needle for traditional faculty to become more comfortable with the concept.

Value Rubric community: look into this – https://www.aacu.org/value/rubrics 

Endorsement means a variety of things to different people. Serge has a very generalist idea of endorsement as a tool for sharing social value/trust which is different than the version that I am thinking of which affirms or warrants (Nate's word) another to issue badges in my name. 

Nate wants to work on a federated backpack model (Badgr, OpenBadgePassport, Mozilla Backpack) The idea is again that interoperability is important to the long term success of the badge ecosystem. I think the hope is that people and institutions who want to get involved in badges are so baffled and affected by the range of software providers out there. Kind of like having a .doc or .pdf file format for editable documents across many software solutions.

John in UK is interested in use of blockchain in the context of badges and eportfolios. Peer accreditation to spend tokens to validate skills (like Serge's endorsement model). Uber university model??? Teacher's connect directly to students to construct value.

Don Presant – question of badge alignment with external competencies and how to establish this. Aligns with Belgian contributor who is concerned about the crossover of skills and correlation – has concern about blockchain but not sure if it's affirmative or opposite? I think the 'Belgian' turned out to be William the Irishman who presented the EuroPASS stuff on day 2.

Learning networks – go meet this guy-- Patrick (in Geneva working with meterologists WMOL World Meterological Organization?) searching for way to pass standards back and forth. Certificates are used now and wonders if evidence could help pass standards between countries. The meterological folks are very skills driven and badges could really work but needs clear thinking to articulate a reason that brings added value to badges relative to traditional certificates.

UK language training/testing (Cambridge Academic) is interested in the question of establishing external value relative to participation value. Perceived value --- how do we construct value? Badges as network to job opportunity. How does current workflow model for badges impede or support this flow towards greater social value. Virgil (young stud), Andrew (less young), Sarah (commutes from Florence to Bologna) – Cambridge Language (ESL style) are looking at what badges can add to the value of what they do. Evidence and expiry and revocation are potential areas of interest.

Reinvent the learning ecosystem that has many stakeholders that connects formal and informal environments. 

Tool: small standard to create global badge counter – just to track how this is happening. Apropos of Facebook likes. This idea did not generate lots of interest.

Kerrie Lamoi? - one of the original badge developers was very interested in developing an ability for badges to visually moph in response to metadata included in the badge. This would allow for different levels of badges to display differently without having to design a whole new badge image. This idea stuck with me through the conference and wouldn't let go. Kerrie said others had the same experience when I talked to her the last day. Hmmmm......

Bev Wheeler – Deakin University badges and portfolios most progressive around. Gotta follow up on this. Description of project - http://transformingassessment.com/events_4_february_2015.php and the implementation

http://www.deakin.edu.au/about-deakin/teaching-and-learning/deakin-hallmarks 

Keynote Speaker: Wednesday
Cineca (University of Bologna) consortium – sponsor. Bologna Declaration for new forms of education (search this out: it appears that the original Bologna Declaration (1999?) was the foundation for seeking to make degrees and coursework interoperable across the EU. Currently most states are involved but I'm not at all sure what the sense of success is. ) Open Recognition (bord is the acronym) is a project of Serge's and probably others to make the idea and processes of recognition/endorsement equally interoperable across the world. I suspect he loves the symbolism of doing it from Bologna.

Core motivation for ePIC conference is about recognition

Atish Gonsalves: humanitarian leadership academy – started by UK Save the Children
enable people to respond to crisis within their own communities as much as possible. Envision a need to change from centralized response to localized response. Why is recognition of skills part of this solution. Learning resource centers are called KAYA and how to validate humanitarians skills.

interoperable skills for humanitarians working across multiple organizations. how do skills learned in one system port to needed skills in a different organization

How do we get learning opportunities to local responders

Tendency to see badges as the light touch low value validation with certification being higher value – all about language stuff. 

Working with Open Badge Factory to create Humanitarian Open Badge Passport.

Much of what Atish described was also affirmed in later sessions by Dominique from MSF (Doctors without Borders) who was present.

Markus Forsberg: Professionals in Humanitarian Assistance  and Protection PHAP
Looking across the spectrum from UN admin to boots on the ground what their learning and verifiable assessments. Desire for learning assessment to be independent of training program and desire to not recert by simply redoing -good point:) Strong indications of professional pride and identity which want recognition on the individual level rather than purely organizational respect.

ISO/IEC 17024:2012 Conformity assessment – general requirements a certification process for individuals. ISO standard compliant micro certs. This doc does a nice job of describing where the 17024 standard fits into the assessment universe. I haven't found a free pdf of the actual 17024 standard yet. www.iso.org/sites/cascoregulators/documents/casco-regulators-fulltext.pdf 
Badges might provide much of what they need through endorsements and alignments?

Maintenance and renewal requirements are embedded in ISO17024. Self assessment is envisioned as badgable but might want to consider traceable provenance tool as opposed to invigilated assessment. Trust networks are a potential key. What happens when the trust network is hacked or corrupted? Can we trace the corrupt link and invalidate the chain? Is this a place where blockchain has utility?

Bernard Bull: Check out his blog Concordia U Wisconsin: Future of Education
Competency driven Masters program with badged experiences. I did some quick looking and I found it difficult to get a good sense of how the badge system is actually implemented in this environment. Feels a like 'brand protective' which is slightly surprising in this open source community and Bernard's high ethical tone.

Imagine futures into existence....vibrant organizations explore outside the edges of the box to support their commitment to vision. Being willing to challenge your thinking is the way to keep checking to make sure you are still serving your vision.

Mr Potato head as metaphor for organizational thinking. Tour de France image is a wonderful cautionary tale about current thinking and cultural practices. Lots of cautionary tales about unintended consequences. 

Pedagogy, Androgogy (adult learning), Heudology- actually Heutagogy (can't find this described on the interwebs – must be a lobe thing) Blaschke and Hase 2016 – searching.... found it! https://heutagogycop.wordpress.com/history-of-heutagogy/ .. I can feel my lobes growing!

Get his slides if possible.

Continuing Education --- formal organization driven learning without traditional credit,

vrs self directed learning which is outside the mediation of any form learning institution.

pathways vrs gateways

what happens when the factories become the Luddites?


organizations and trades are dedicated to constructing gateways to protect domain

 Policies and standards: corporate and govt control vrs public interest and individual rights

Competencies as static vrs competencies as dynamic

summative credentialing vrs formative credentialing

credentialism vrs match making

portfolio as collection of credentials/artifacts vrs dynamic personal narrative

standardizing vrs personalizing

Learning as lumber vrs learning as a forest

Forbidden Narratives: Critical Autobiography as social science (Church, 1995) – new perspective

Future of Education (Egan 2008) from Simon Fraser

BadgeCraft: Lithuanian effort.  https://www.badgecraft.eu/en Nice folks --- get their names please. Laimonas Ragaushkas and Anoe? They are looking at Cities of Learning as a model or actual international project.

Talked to Bernard at lunch about his history and project along with person from BYU. Discovered that the term issue is a challenge for financial aid granting. Concordia went to flexible term length to sidestep the normal accreditation.

Afternoon HackOpenBadges Discussion [etherpad at http://bit.ly/hackopenbadges ]

IMS Global may be working on a Learning Pathways model and standard as badges move forward to badge 2.0. I need to dig into the role of IMS a bunch more

Would be good to reflect on this process that Nate facilitated just to have a sense of how these hackathons seem to work. It does seem like a really interesting approach to crowd sourced problem solving. Interesting to see this in action. Nate does a good job of facilitating though it is time consuming and he is ridiculously affirmative and upbeat. 

Our Task: Item 2: Endorsements – create User Stories

Daniel Hickey

Service Year Alliance?? hosted by CISCO... endorsed badges

badged 'owned' by Service Year Alliance that might want to delegate to local supervisor.

Phillipe (not Phillip)

is worried about technical details of how to execute the endorsement.

Sandro and Federico from CINCA (.bestr) thinks really well about the architecture of badges.

Laimonas (Lithuania)

youth badges for volunteer work are seeking endorsement from employers to give it greater street value towards employment. 

1) Endorsement to Issuer for programs (not directly tied to criteria or assessments)

2) Endorsement to BadgeClass  (.bestr in Italy is working with this model)

3) Endorsement to person able to assert badges (issue badges)

4) Dynamic addition to badges through endorsement process. Endorse the specific instance of the badge 

5) Endorsement to add value to participation badgeclass

6) Endorsement outside of badge platform with no consequence for false endorsement.

Bernard voiced the potential desire to design a open endorsement process that applies to all endorsement processes and only by extension applies to the endorsement needs of badges.

LRNG Leila
Great presentation about LRNG from Leila. Could be a good model to baseline badge learning systems. I like the play lists. Need to talk about distinction between unbundling and micro badges as opposed to more aggregate badges. Forgot to follow up with her on this one.

William: EuroPASS European Workforce skills alignment.
Good talk. Lots of resources that need to be explored in this context. See photo from camera.

European Qualifications Network (outcomes matching for coursework? across EU)

ESCO European Skills/Competencies/Qualifications – DACCUM style data base?

Validation of non formal learning and informal learning

Skills Panorama

Learning Opportunities and Qualifications Pool

EU Guidance

EURES

Europass (his effort)

Also met Patsie (smashing bit of goods – sweetie corporate IT) from U of NSW in Sydney who will be giving some presentations later and Tracy P Light – turns out to be at Thompson River U in Kamloops, sweetie Tom. 

Note to self for future: The people I most want to talk to and listen to are all folks who contributed talks and were perhaps invited to do so. The effort to curate and bring good presenters to the table is not to be overlooked.

